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Federal CARES Act & Temporary Olympic Steel 
401(k) Plan Changes 
 
To provide options for accessing additional funds during this unprecedented time, 
we’ve made some temporary updates to the Olympic Steel 401(k) Plan: 
 

 Increasing Number of Loans – We’ve increased the number of 401(k) loans 
that can be taken during a calendar year from one to two. This option will be 
available through the end of 2020 to all employees who are eligible under 
Olympic Steel’s 401(k) Plan guidelines. 

 

In accordance with the recently passed federal CARES Act, we’ve also made the 
following plan changes, which will remain in effect through the end of the year for those 
who have been diagnosed with COVID-19 (“coronavirus”), have a spouse or dependent 
who has been diagnosed or have been impacted financially due to COVID-19:  
 

 In-Service Distributions – In-service distributions (up to $100,000) may be 
taken through the end of 2020 due to COVID-19 related financial hardship. 
These distributions will not be subject to the usual 10% withdrawal penalty or a 
20% tax withholding. 

 

 Deferred Loan Repayment – Payments on current loans and loans taken 
through the end of 2020 may be deferred until at least January 1, 2021. Loans 
will continue to accrue interest and will be reamortized (e.g., new payment 
amounts will be calculated) when payments begin again, following the 
deferment.  

 

 Required Minimum Distributions (RMD) – Participants age 72 and over will 
have the option to waive their RMD for 2020. (NOTE: This provision is available 
to everyone age 72 and over without the need to show evidence of a COVID-19 
related financial hardship.) 

     
Following are Frequently Asked Questions (FAQs) that include additional details.  

  

 

 

Questions? 
 

Please contact Noble-Davis Consulting with questions or to initiate a loan at 
866.811.6604 or by visiting nobledavis.com.  
 

For questions about your investments, planning tools and help managing your 
retirement account in the current market, contact Captrust at 800.967.9948 or online at 
captrust.com. 
 

You can also contact Olympic Steel’s HR team for help at 216.242.2886 (internal ext. 
19780) or via email at Corporate.HR@olysteel.com. 
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Frequently Asked Questions (FAQs)  
 
 
Effective through December 31, 2020 we’ve made the following changes to the Olympic Steel 
401(k) Retirement Plan: 
 

 Increasing Number of Loans – We’ve increased the number of 401(k) loans that can be 
taken during a calendar year from one to two. This option will be available through the end 
of 2020 to all employees who are eligible under Olympic Steel’s 401(k) Plan guidelines. 

 

For those that qualify under the CARES Act as having a hardship specifically related to  
COVID-19: 

 

 In-Service Distributions – In-service distributions (up to $100,000) may be taken through 
the end of 2020 due to COVID-19 related financial hardship. These distributions will not be 
subject to the usual 10% withdrawal penalty or a 20% tax withholding. 

 

 Deferred Loan Repayment – Payments on current loans and loans taken through the end 
of 2020 may be deferred until at least January 1, 2021. Loans will continue to accrue 
interest and will be reamortized (e.g., new payment amounts will be calculated) when 
payments begin again, following the deferment.  
 

 Required Minimum Distributions (RMD) – Participants age 72 and over will have the 
option to waive their RMD for 2020. (NOTE: This provision is available to everyone age 72 
and over without the need to show evidence of a COVID-19 related financial hardship.) 

 

 
Plan Changes & Eligibility Summary 
 

Temporary Plan Change 
Must be Eligible Under 
Olympic Steel’s 401(k) Plan 
Requirements 

Requires Evidence of 
COVID-19 Related Financial 
Hardship Under the CARES 
Act 

Increasing Number of Loans X  

In-Service Distributions  X 

Deferred Loan Repayment  X 

Required Minimum 
Distributions (RMD) X  
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FAQs 
 

Q:        What’s the difference between a loan and an in-service distribution? 

A:        A 401(k) loan gives you the ability to borrow money from your 401(k) and avoid the 
taxes and penalties associated with a permanent withdrawal of funds, provided the 
money is repaid with interest.  

An in-service distribution is available in the event of a defined hardship and allows you 
to withdraw funds from your 401(k) account prior to retirement and without a repayment 
requirement. Typically, an in-service distribution is subject to early withdraw penalties 
and taxes.  

Please note that there are nominal fees associated with both actions. Contact Noble-
Davis Consulting for additional information.     

 

Q:  How do I request an in-service distribution or a loan? 

A:  To initiate an in-service distribution or a loan, contact Noble-Davis Consulting at 
866.811.6604 or by visiting nobledavis.com. 

 

Q: Who is eligible for a 401(k) loan? 

A: Active employees may apply for a 401(k) loan if they have not already taken a total of 
two loans for calendar year 2020 and the total of all outstanding loans does not exceed 
$50,000 or 50% of the total vested balance of the account. 

 

Q:  How many loans am I able to take this calendar year (2020)? 

A:  If you have already taken a 401(k) loan this year, you may take one additional loan for a 
total of two loans for calendar year 2020. This option is available to all employees who 
are eligible under Olympic Steel’s 401(k) Plan guidelines through December 31, 2020 
and does not require evidence of a hardship related to COVID-19.  

Please note that, in order to defer repayments for any 401(k) loans, you must qualify as 
eligible due to a hardship related to COVID-19. 

Beginning January 1, 2021, Plan participants will, once again, be permitted to take one 
loan per calendar year. 

 

Q:  Who is eligible for the in-service distribution and deferred loan payments? 

A:  In-service distribution and deferred loan payments are available for those that qualify 
under the CARES Act as having a hardship specifically related to COVID-19, defined as 

 Having been diagnosed with a coronavirus illness 

 Having a spouse or dependent diagnosed with COVID-19  

 Having experienced adverse financial consequences as a result of being 
quarantined, furloughed, laid off or had a reduction in work, loss of childcare or 
closure due to coronavirus.  
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Q:  When am I required to provide evidence of a hardship related to COVID-19? 

A:  To take advantage of the in-service distribution or to defer loan repayment, you will 
be asked to complete certification paperwork provided by Noble-Davis Consulting when 
you initiate the distribution or loan request process. You do not need to show evidence 
of a COVID-19 related hardship to take a second 401(k) loan for calendar year 2020 or 
to waive the Required Minimum Distribution (RMD) for 2020, though you must still meet 
Plan requirements for both. 

 

Q:        If I take a distribution, will it be taxable income to me? 

A:        The distribution will be included in your income for federal income tax purposes over a 
three-year period unless you elect to include it all in the year of distribution. Your tax 
advisor can provide additional information about your options and how this will impact 
your annual tax obligation. 

 

Q:  How long can I defer payment of a new or current loan? 

A:  You are able to defer payments until at least January 1, 2021. Additional guidance on 
deferment for loan repayments is pending direction from the federal government.  

Keep in mind that loans will continue to accrue interest and will be reamortized (e.g., 
new payment amounts will be calculated) until payments begin again, following the 
deferment. If you are in a position to begin repayment prior to the end of the deferment 
period, you can contact Noble-Davis Consulting to calculate payments and begin the 
repayment process.  

 

Q:  Is there a limit on how much I can take? 

A:  In-service distributions may be taken up to $100,000. 

There are no changes to the current 401(k) Plan loan limits. The total for all loans must 
not exceed $50,000 or 50% of your total retirement account balance. 

 

Q:        If I have a current loan and am laid off, will my payments be automatically 
deferred? 

A: No. You must contact Noble-Davis Consulting to request that your loan(s) be deferred. 
Loans are repaid through payroll deductions. If these payments stop without making 
arrangement with Noble-Davis, you will be in default and subject to distribution taxes and 
penalties, unless you contact Noble-Davis Consulting to make alternative arrangements.  

(NOTE: If you become subject to a lay-off or furlough, you will be provided with 
paperwork to request that your loan repayments be deferred.) 

 

Q:  If I am currently or become laid off, am I still able to access my 401(k) for loans? 

A:  Those on a permanent or temporary lay-off or furlough should contact Noble-Davis 
Consulting for options.  
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Q:  I am over the age of 72. How do I waive the Required Minimum Distribution 
(RMD)? 

A:  You have the option to defer the RMD for 2020 to allow retirement accounts to recover 
from current market impacts. Contact Noble-Davis Consulting for additional information. 

 

Questions? 
 

Please contact Noble-Davis Consulting with questions or to initiate a loan at 866.811.6604 or 
by visiting nobledavis.com.  
 

For questions about your investments, planning tools and help managing your retirement 
account in the current market, contact Captrust at 800.967.9948 or online at captrust.com. 
 

You can also contact Olympic Steel’s HR team for help at 216.242.2886 (internal ext. 19780) 
or via email at Corporate.HR@olysteel.com. 


