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FEATURED NEWS 
Olympic Steel’s Leading Ladies 

Michelle Obama said it best: 

“There is no limit to what we, as women, can 

accomplish.” 

She’s right! And Olympic Steel employs a long list of women 

who have accomplished a lot. In our new series, “Olympic 

Steel’s Leading Ladies,” we’ll highlight just a few of the 

successful women making a mark – at our Company and in 

our industry. 

This month, we give you Ladies Who Lead in Our 

Industry: 

Sonya Malvick, Outside Sales Representative, 

Olympic Steel - Gary, IN 

Sonya began working for Olympic Steel just over eight 

years ago, as an Outside Sales Representative 

responsible for developing the Wisconsin territory. Sonya 

also represents Olympic Steel as the International 

President for the Association for Women in the Metals 

Industry (AWMI) and as a member of the AWMI 

Wisconsin Chapter. 

AWMI was started to support women in the metals 

industry and to Mentor, Network, Grow and Educate that 

same audience. Members of AWMI are provided 

countless opportunities for networking, education and 

leadership training. As President of AWMI, Sonya 

promotes the advancement of women in the workplace, 

specifically into management roles. During 4Q2020, 

Sonya participated in a METALCONLive Diversity 

Panel and was featured in a Metal Center News article, 

Supporting Women in the Metals Industry.   

Sonya believes AWMI is important because “it allows for 

both personal and professional growth, giving women the 

confidence needed to reach their career aspirations.” 

Shelly Cassidy, Accounting Associate, Sr., 

Olympic Steel - Cleveland, OH 

Shelly has worked in the Accounts Payable department 

at Olympic Steel for 30 years! In the last few years, she 

began exploring the opportunities within professional 

organizations, like those offered by AWMI. She wanted to 

be more involved and was looking for ways to network 

with other women in the industry. 

After attending several events, Shelly took a big step 

outside of her comfort zone and accepted the board 

position, Member-at-Large, for the AWMI Cleveland 

Chapter. In that role, she helped organize several local 

fundraising events, namely the annual golf outing.  

She is currently the AWMI Cleveland Chapter Publicity 

Chair and is excited to announce that she will be the 

Treasurer in 2021! What she likes best about being 

involved locally with AWMI are making plans with her AWMI 
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chapter – plans that include new and creative ideas to bring women in the metals industry together to network, 

develop and grow.  

Hannah Price, General Manager, Olympic Steel - Hanceville, AL 

Hannah began her career with Olympic Steel as an Outside Sales Representative six years ago. She was promoted 

to Regional Sales Manager before moving into her current role as General Manager of the Hanceville, AL location – 

a location which Hannah opened and established for the Company in 2019. 

Hannah joined the MSCI Mid-South Chapter Board of Directors in July 2019 as a Member Director. She’s proud to 

participate in an organization that shares her love of learning and promotes higher education by awarding 

scholarships to children with parents in the metals industry. The MSCI Mid-South Chapter raised enough funds to 

provide 17 scholarships last year. Since 2004, the chapter has awarded over $500,000 in scholarships! 

In addition to scholarships, MSCI provides the opportunity to network with professionals in our industry. Although we 

have been faced with hardships this year, Hannah says, “I am excited to start the new year as President of the 

Metals Service Center Institute Mid-South Chapter. We are collaborating as a team to find creative ways to hold 

fundraisers, and we hope to be able to award the same number of scholarships in 2021 as in previous years.” 

Sonya, Shelly and Hannah are just a few of the accomplished ladies giving a voice to women in our industry – still a 

minority group, but one that’s fast growing and shaping the future as they take on key leadership roles.  

Watch for more opportunities to celebrate 

Olympic Steel’s Leading Ladies. Next up, 

the Ladies Who Lead in Building 

Olympic Steel’s Culture.  

In the meantime, find more opportunities  

to shape our industry here: 

• The Metals Service Center Institute - 

msci.org 

• Association for Women in the 

Metals Industry - awmi.org 

And, consider other ways to support  

smart, driven women by encouraging  

them to apply for roles at Olympic Steel, 

offering mentorship, sponsoring or 

advocating for them within the  

organization and our industry and  

finding ways to recognize their  

outstanding contributions.  

Continued from previous page 
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FEATURED NEWS 
Continuing the Legacy of Olympic Steel’s 
Founder, Sol Siegal 

Calling all high school seniors, high school graduates and 

college students enrolled in a full-time post-secondary 

undergraduate program!  

The 2021-2022 Sol Siegal Scholarship program is accepting 

applications now through February 15, 2021. 

What is the Sol Siegal Scholarship? 

The Sol Siegal Scholarship honors its namesake, 

Olympic Steel’s founder. Originally created in 2004 as 

part of Olympic Steel’s 50th anniversary celebration, the 

scholarship rewards the hard work of the children and 

dependents of Olympic Steel employees with up to ten 

renewable $1,500 scholarships. 

Sol Siegal, the youngest of nine children, is one of only 

two in his family to earn a high school diploma. After 

graduating high school, he served in the U.S. Army and 

Army Reserve. These experiences, and the deep value 

he placed on family, education, precision and hard work, 

followed Sol the rest of his life. Sol passed away in 2013, 

leaving the Sol Siegal Scholarship as a reminder of his 

generosity and investment in people and the community. 

Eligibility Requirements 

• Dependent child or legal dependent of an Olympic 

Steel, Integrity Stainless, Berlin Metals, McCullough 

Industries, Chicago Tube & Iron, EZ Dumper or 

Action Stainless employee who works a minimum of 

24 hours per week. 

• Current high school senior, high school graduate or 

college student enrolled in a full-time post-secondary 

undergraduate program, including vocational/

technical institutions. 

• Dependents of an employee who has completed at 

least one year of service prior to the application 

deadline. 

 

Selection Criteria 

Olympic Steel partners with Scholarship America, who 

independently selects scholarship recipients. Financial 

need is not considered in the selection process. 

Scholarships are awarded based on the following criteria: 

• Good academic standing 

• Letter of recommendation from a work supervisor or 
community leader for an organization in which the 
applicant is involved 

• An essay describing future educational and career 
objectives 

• Special consideration is given to applicants pursuing 

education that supports and enables careers in 

manufacturing 

Application Process 

This year the process will be done completely online. Click 

here to view the application and apply today! Be sure to have 

proof of good academic standing and a letter of 

recommendation available before beginning the application. 

Questions? Need more info? 

For questions about the application process, contact 

Scholarship America at 507.931.1682, and ask for the Sol 

Siegal Scholarship Program. 

For questions about program eligibility, contact the HR 

Help Desk at 216.242.2886 (internal extension 19780) or 

Corporate.HR@olysteel.com. 

For more information, view the 2021 Sol Siegal 

Scholarship brochure. 
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SPOTLIGHT ON SAFETY 
Implementing a Safety Culture 

Olympians are relentlessly dedicated to safety. But, what does that mean? 

It means you make the choice to be safe - at work and at home - all the time. 

You consciously decide to be present in each moment (not tuned out, multi-

tasking or coasting through familiar processes) and act safely every day, in all 

you do.  

Eventually, being safe ALL the time becomes part of who you are – like putting 

on your seatbelt when you get in the car (instead of waiting for the car to 

remind you) or putting on your PPE each time you step foot into the warehouse 

- you don’t have to think about it, you just do it.  

That’s when we know we’ve established a culture of safety. It’s a job that never 

ends because we’ll always be instilling this mindset in each new employee and 

every person or company we do business with. But it can get easier, especially when we move past simply following 

the rules and begin sharing best practices with others. 

Joe Casey, General Manager at McCullough Industries, is doing just that. Earlier this year, he presented at the 

Hardin County Safety Council, sharing his experience related to the subject, How to Implement a Safety Culture in 

Your Organization. Following that presentation, a representative at a local Bureau of Worker’s Compensation 

reached out and invited Joe to speak at one of two Summit County Safety Council meetings regarding the same 

subject. With close to 100 participants, Joe had a 

captive audience to share what we do at Olympic 

Steel and McCullough Industries to develop and 

encourage a culture of safety. 

Joe explained our methods of developing a Safety 

culture to the group, and it began with this message: 

“Like everything, Safety starts at the top and as 

leaders, we must lead by example. As our Olympic 

Steel Safety tagline states, Safety First. Always. And, 

it starts with me.” 

Demonstrating our Safety tagline through our actions 

is a way we’re developing our Safety culture. Another 

way is by developing a Safety Action Plan and 

working toward completing the objectives of that plan 

all year long. The 2020 Baseline Safety Objectives 

keep us focused on finding ways to always get better 

at what we’re doing. Here’s an update on the status 

of the goals through 3Q2020. 

Safety First. Always. And, it starts with me. 
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ABOUT THE BUSINESS 
Continued Growth with the Acquisition of Action Stainless & Alloys, Inc. 

In December, Olympic Steel completed its fourth acquisition in the past three 

years with the purchase of Action Stainless & Alloys, Inc. With operations 

based outside of Dallas, TX, Action Stainless is a full line distributor of 

stainless steel and aluminum plate, sheet, angles, rounds, flat bar, tubing and 

pipe and offers a range of processing capabilities, including plasma, laser and 

waterjet cutting and CNC machining. 

Action Stainless locations and processes will be incorporated into the fast-

growing Specialty Metals business segment, led by Andy Markowitz, 

President – Specialty Metals. Olympic Steel’s Specialty Metals team includes 

Olympic Steel’s Schaumburg, IL and Gary, IN locations, the Integrity Stainless 

locations in Streetsboro, OH and Latrobe, PA and Berlin Metals in Hammond, 

IN - all led by Vice President of Specialty Metals, Andrew Wolfort. Also, part 

of this team, Brian Harkins leads Olympic Steel’s enterprise-wide aluminum 

sales efforts as Director – Aluminum.  

“Action Stainless & Alloys will expand the geographic footprint of our specialty metals business and provide 

additional product and processing offerings to support existing customers and continue extending our market 

reach,” said Andrew Greiff, President and Chief Operating Officer, in the press release issued on December 14. 

“The business is a natural fit, and we expect the acquisition to result in a number of commercial collaborations.” You 

can access the full press release on olysteel.com. 

The addition of Action Stainless & Alloys to the Olympic Steel family of brands helps us realize part of our 

Company’s mission to achieve profitable growth. Despite the challenges our Company and industry faced in 2020, 

completing a transaction like this is a testament to the commitment and determination of Olympic Steel.   

Our collective efforts to work safely and 

efficiently positioned Olympic Steel for this 

important step forward following a difficult 

year. The hard work and discipline of our 

teams, coupled with strong banking 

relationships, have given us the ability to 

negotiate the borrowing agreements needed 

to complete the Action acquisition during a 

challenging year. 

To learn more about Action Stainless & 

Alloys, visit ActionStainless.com.   

Important Olympic Steel 

information -  

sent directly to your phone. 

Enroll today!  

Text ‘Olympic’ to 

833.765.0153. 

Don’t miss the memo. 

GET THE MESSAGE! 
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CORE VALUES IN ACTION   
New Year’s Resolutions - It’s Not Just About Doing Better for Yourself 

There is little as rewarding as doing something for someone else with no 

expectation for something in return. Giving for giving’s sake. Paying it 

forward. Corporate Citizenship. Whatever you call it and whether it’s your 

time and talent, money or donating an item to a person or organization in 

need, it’s all part of leading a well-rounded life. 

Many of us start the new year with aspirations to get fit, eat right or achieve a 

goal – something to make the new year better than the year before. As you 

plan ways to improve your own life in 2021, think about creating a resolution 

to find a way to improve the lives of others in 2021. Organizations like the 

Make-A-Wish Foundation®, local food banks and Volunteers of America 

need more support than ever. 

Luckily, Corporate Citizenship Committees at each division can make it easy 

for you to help others. Here are some of the ways divisions across the One of the ornaments designed and made 

by the Winder, GA division employees. 

Company supported their communities in 2020 and have raised over $30,000 (and still counting) for our annual 

Working for Wishes campaign: 

McCullough Industries - Kenton, OH 

• Collected aluminum pop tabs for the Ronald McDonald House® 

• Hosted a weekly Bake Sale to support the Make-A-Wish® Foundation and Olympic Steel’s Working for Wishes 

campaign – all while observing COVID health and safety guidelines, such as having items individually wrapped, 

using plastic gloves and limiting bake sale access in the break room to 5 masked employees at a time 

• Held a canned food drive to support Hardin County’s Local Food Bank 

Olympic Steel - Bedford Heights, OH 

• Raised money for Go Red for Women® at the American Heart Association® in February 2020 

• Supported the Working for Wishes campaign through coupon book sales and raffles 

Olympic Steel - Bettendorf, IA 

• Raised $714 for the annual Junior Achievement Bowl-A-Thon through Jeans week, Valentine’s Bake Sales, 

Sweets for your Sweet (sold treats to employees to give to their loved ones) and raffles 

• Raised over $1,000 for the American Heart Association® Heart Walk and Go Red for Women® by selling  

t-shirts, jeans week, selling hearts and pins and raffles 

• Supported the annual Working for Wishes campaign by selling coupon books, deck of card drawings, raffles and 

other creative fundraisers 

• Hosted two blood drives in 2020 
continued on next page 



Olympic Steel - Buford, GA and Winder, GA 

• Designed, manufactured and sold ornaments to support the local Make-A-Wish® Foundation 

• Other efforts to support the Working for Wishes campaign include raffles, Valentine’s Day flower sales, St. 

Patrick’s Day Lottery raffle and a luncheon, generating over $10,000 in donations to the Make-A-Wish® 

Foundation from both locations 

Olympic Steel - Chambersburg, PA and Media, PA, including EZ Dumper 

• Sponsored four families for the annual Adopt-A-Family program, raising money through raffles and jeans days 

• Supported the Working for Wishes campaign through coupon book sales and raffles 

Olympic Steel - Cleveland, OH and Dover, OH 

• Held raffles and sold coupons books to support the Make-A-Wish® Foundation 

Olympic Steel - Milford, CT 

• Raised $700 through jeans days and raffles to support Milestones Behavioral Services, a school that focuses on 

enabling individuals with autism and other developmental disabilities to be valued members of their communities 

by living lives with purpose and joy 

• Supported the Working for Wishes campaign through coupon book sales, raffles and jeans days 

Olympic Steel - Minneapolis, MN 

• Organized coupon book sales, jeans days, Metro Dining Club and raffles to support the Working for Wishes 

campaign 

There are so many ways to make a difference in the lives of others, and there is no better time to begin than now. 

Search for a local volunteer opportunity at nationalservice.gov. And, lend a hand to your local Corporate Citizenship 

team! 
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Let’s Stay Connected! 
Like and Follow our 

brands on Facebook: 

• Action Stainless 

• EZ Dumper 

• Olympic Steel 

Like and Follow our 

brands on LinkedIn: 

• Action Stainless 

• Chicago Tube & Iron 

• EZ Dumper 

• Olympic Steel 

continued from previous 
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YOUR BENEFITS 
Making the Most of Your 2021 Benefits 

The choices made during November’s Open Enrollment are effective January 
1, 2021. Whether you made changes or simply updated the information to 
complete the process, here’s what you can expect in the new year, if you’re 
enrolled in Olympic Steel’s United Healthcare plan: 
 

UHC Medical Plan 

• No change to your weekly withholding! 

• Changes to medical plan deductibles and out-of-pocket amounts. 

• Remember – you pay less for a Tier 1 Designated Provider! Log onto 
myuhc.com or call 833.760.7890 for help finding a Tier 1 provider. 

 

 

Preferred Lab Network 

• Starting on January 1, you’ll have the opportunity to save money on required lab tests by using a lab in UHC’s 
Preferred Lab Network. 

• Log onto myuhc.com, and look for the PLC icon.  

Wellness Incentive Program 

• Just like previous years, when you complete your preventive care visit between January 1 and September 30, 
2021, you’re eligible to receive the 2021 Wellness Incentive ($550 for individual coverage and $1,100 for family 
coverage). 

• NEW THIS YEAR! You will no longer need to upload your preventive care form to Guidance Resources. After 
UHC processes the claim for the visit, your completed physical date will automatically be confirmed. To check if 
your physical was processed correctly and you’re identified as eligible to receive the incentive, contact your 
Regional Human Resources Manager. 

VSP Vision Plans 

• Beginning in 2021, all VSP vision plans will be upgraded to include an increase in the frames and contact lens 
benefits. The new allowance for either is $150. 

• And, there is no increase in the weekly cost for these plan enhancements! 

Retirement Planning and Medicare Plans Assistance Services 

• These benefits are provided at no added cost to Olympic Steel employees and family members. 

• The Health Wealth Connection service can provide information about saving for retirement, managing money in 
retirement and your health insurance options in retirement – not just for you, but for retiring or retired family 
members, as well! 

• Licensed and credentialed specialist will take the time to explain the choices available to you and set you on the 
right path to a successful retirement. 

• Get started today by calling 877.238.5920. 
continued on next page 

  2020 Plan 2021 Plan 

In-network Deductible $750 Individual 
$2,250 Family 

$1,000 Individual 
$3,000 Family 

Out-of-Pocket Limit $4,000 Individual 
$8,000 Family 

$5,000 Individual 
$10,000 Family 



Using your benefits to support your New Year’s resolutions 

Whether you’re making a pledge to get fit, achieve financial independence or focus on self-care, there are resources 
available to help you achieve success! And with many of them provided to you with no extra cost, you don’t even 
have to wait for the new year to begin making positive changes in your life! 
 

Real Appeal – a simple program designed to help you get on the fast track to lasting weight loss. It’s FREE 
and available to employees who have a body mass index (BMI) of 23 or higher. Learn more, and enroll today 
at enroll.real.appeal.com. 
 
Health Champion – a program that empowers you to make better health care choices. Trained health care 
advocates partner with you to help you effectively navigate your health care plan. Call 844.285.1064 anytime, 
24/7, to schedule an appointment. 
 
Employee Assistance Program (EAP) – Unresolved personal issues can affect every aspect of your life. 
Through ComPsych, Olympic Steel provides the EAP to employees and employees’ family members for no 
additional cost. Call 844.285.1064 to reach ComPsych 24 hours a day, seven days a week, for confidential 
assistance with nearly any personal matter, including financial advice. You can also contact ComPsych, using 
our company web ID: OLYSTEEL, at guidanceresources.com. 

  
For more information about all of Olympic Steel’s benefits and programs, visit SteelPerks.com or reach out to Human 
Resources at Corporate.HR@olysteel.com or 216.242.2886 (internal extension 19780). 

continued from previous page 
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WEATHER EMERGENCY? 

Call the Olympic Steel 

EMERGENCY HOTLINE 

888.362.2816 

 

When severe weather hits, call ahead!  

Check to see if your division is operating as usual  

before heading in. 

mailto:Corporate.HR@olysteel.com
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YOUR CAREER 
Performance Management - What’s in It for You? 

Performance Management. It’s not just paperwork. It’s a process that helps you 

set clear, achievable goals and establish an effective path to develop your skills 

and your career. Performance Management is your customized career road 

map – plotting your course from hire to retire.  

We’re headed into a busy time for employees on the Administrative 

Performance Management cycle. Here’s what you need to know: 

 

 

 

• By January 8, 2021: Wrap-up your Goals & Objectives (PM-1), noting any changes that may have required you 

to adjust your goals. Because, let’s face it, 2020 was unusual. 

• By January 31, 2021: Begin thinking about goals for 2021, but hold tight on finalizing those goals until after 

you’ve had a chat with your supervisor. 

• By March 31, 2021: Supervisors – You’ll need to gather your employees’ completed goals to begin preparing 

their annual reviews. This is the fun part. Tell them all the great things they did this year! This is also an 

important time to discuss where changes need to be made and how to make those changes happen. Be sure to 

document it all in the review form so you’re both on the same page. 

In the spirit of continuous improvement, a Performance Management Committee is working hard to review and 

enhance the process. Additional details will follow in 2021, including training sessions that will explain new forms 

and new ways of thinking about Performance Management to make sure it’s a meaningful experience for everyone 

involved. For now, you’ll continue with the current forms and format until the new process is finalized, your division 

completes training and is fully converted to the new process. 

In the meantime, if you have questions about the current Performance Management process, reach out to your 

supervisor or Regional Human Resources Manager.  

ASK RICK 
Watch the latest video message from our CEO 

Rick Marabito, our Chief Executive Officer, and our President & Chief 
Operating Officer, Andrew Greiff, comment on the state of the business, 
wrap up the year that challenged us all and turn attention to the new year. 

Feedback or questions for Rick? 

Be sure to share them with your local Leadership team or email 
CompanyCommunications@olysteel.com. 


