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FEATURED NEWS 
Ladies Who Lead in Shaping Our Safety Culture 

Safety First. Always. And, it starts with me. 

That sums up how we think about Safety. This June, during 

National Safety Month, we are proud to feature four women 

who take Safety seriously and are leaders in Shaping Our 

Safety Culture. 

Lea Hamilton, Office Manager and Safety 
Coordinator, McCullough Industries,  
Kenton, OH 

Three years ago, Lea began working for McCullough 
Industries as a Sales Associate. One year later, when 
Olympic Steel acquired McCullough, she accepted the 
role of Safety Coordinator and Office Manager. She is the 
first person to assume a dedicated Safety position at the 
division, and that has posed some challenges. With the 
help of the Safety Team, across the Company and locally 
at McCullough Industries, Lea has learned a lot and 
made great strides in improving the division’s Safety 
culture. 
 
“I love that I get to make a difference every day,” Lea 
says. “I enjoy coming into work and seeing the positive 
effects of our improvement efforts.” 
 
Safety team members accomplish a lot throughout the 
year to reduce the risks to employees. One of the 
projects Lea’s most proud of is the creation and 
implementation of Job Safety Analyses (or JSAs). “We 
didn’t have any JSAs at McCullough, so I created them,” 
she explains. “I’m proud to be part of developing our 
Safety culture from the very beginning. To watch it grow 
and improve is the best feeling!” 

Lea credits Olympic Steel’s Safety team for always 
lending a helping hand and providing support when she 
needs it. “I have learned so much in this field just by 
asking questions and addressing challenges as they 
arise,” she says. “I am proud to be part of Olympic Steel’s 
Safety team and a leader for Safety at McCullough 
Industries.” 
 
Tracy DeLathouwer, Safety and Training Manager, 
Bettendorf, IA 

Eleven years ago, Tracy started her Olympic Steel career 
as a Master Scheduler. Soon after she started, she was 
promoted to Scheduling and Service Supervisor, then 
General Foreman, then Safety Manager. She also filled-in 
as Operations Manager before moving into her current 
role as Safety and Training Manager. 
 
“My role as Safety Manager is to coach and mentor 
employees regarding Safety and to keep all employees 
safe, while teaching them to always remain focused on 
Safety,” explains Tracy. “I love that my job allows me to 
interact with each and every person in the plant every 
day.” 
 
There are always opportunities to improve and to 
establish Safety protocols that can make a difference. 
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Each new day can present a new challenge. “Safety is a 
work in progress,” Tracy says. “My favorite part is 
knowing that my job can have a positive impact on 
everyone in the facility.” 
 
It’s that hands-on approach that gets Tracy excited about 
her job and her ability to minimize risks to employees. 
One project she’s especially proud of is implementing 
Bettendorf’s hand magnet inspection program. With help 
from Mark Dawson, Estimating Supervisor, and Nancy 
Tompkins, Operations Support Associate, they 
researched an issue, assessed the data and created an 
annual inspection process that identifies potential risks 
before they cause problems. 
 
“When it comes to Safety, I have the best team here in 
Iowa,” says Tracy. “Maintenance rights the wrongs. 
Employees play a big role in Safety by sharing 
improvement ideas and reporting near misses. The 
support from management is phenomenal, and the help 
from the Safety team is – hands down – the best!” 
 
Tracy believes, when it comes to developing a Safety 
culture, you must keep an open mind and communicate 
clearly. “Investigate, use your resources and make sure 
to involve your team,” she explains. “When you involve 
your team, you’re allowing them to participate in the 
process of acknowledging the importance of Safety and 
their role in developing the Safety culture at the 
Company.” 
 
Amanda Beschle, Safety Specialist,  
Milford, CT 

With five years of Safety experience, Amanda began her 
career with Olympic Steel in January 2020. Her first 18 
months of employment have not been without challenges, 
but Amanda is quick to recognize the lessons learned 
while pushing to succeed.  
 
“I love working with the employees and getting to know 
them all,” Amanda says. “I enjoy watching them learn 
about Safety and get excited about having a part in our 
Safety culture. When employees want to be involved, it 
shows me that our team is getting stronger and becoming 
more engaged.” 
 
Getting employees involved in Safety can be a challenge, 
if they don’t understand what we’re trying to accomplish 
and why. Amanda realized this first-hand when she 
created a Safety Committee for the division and began 
recruiting her team. “It was hard to get employees to join,” 

she says, “but after talking to them and explaining the 
benefits to the employee and the division, they accepted 
the invitation.” 
 
Working through that challenge taught her that it’s 
important to stay focused on the desired result without 
letting bumps in the road derail your progress. When you 
have the desire to succeed – you will! 
 
“When I started working for Olympic Steel, I never 
imagined that in a few short months the entire world 
would be turned upside-down with a global pandemic,” 
she explains. “On top of that, I was pregnant with my first 
child. Returning to work was a bigger challenge than I 
ever imagined it would be. I adjusted my mindset to 
succeed and I did!” 
 
Amanda credits the support of the Safety professionals 
across the Company for helping her accomplish what she 
has in the past year and a half. “The Safety team is my 
go-to resource,” she says. “They consistently help me 
have a greater impact on developing Milford’s Safety 
culture.” 
 
Dawn Baker-McTighe, Safety Manager, Cleveland, OH 

Twenty-two years ago, Dawn began her career at 
Olympic Steel’s Cleveland division. Since then, she’s 
been a leader in Safety for Cleveland and Corporate, and 
supported and mentored other divisions across the 
Company. 
 
Dawn is currently responsible for the entire Safety 
program for Cleveland and Dover – from program 
management to auditing and training and everything in 
between. When it comes to Safety, she’s the “go-to” 
person for employees at her divisions and for the entire 
Safety team. Dawn says, “If I don’t know something, I will 
find the answer or point the person in the right direction.” 
 
When asked what she loves most about her job, she said, 
“I love working with all the employees and having an 
influence on their safety. I want to make sure they make it 
home the same way they arrived for work – every day.” 
 
Watching our Safety culture evolve is her favorite part of 
the job. “There has been a shift in our culture,” says 
Dawn. “I am very excited to see all levels of the 
organization focused on how their function impacts 
Safety.” 
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She’s proud to have an impact on the organization’s Safety culture. She’s especially proud of achieving the OSHA 
Sharp award for the Cleveland division in 2010 and working with John Mooney (Managing Director – Commercial), 
Jeremy Thiessen (General Manager, Mount Sterling) and Rich Dubulis (Operations Manager, Mount Sterling) for the 
Dover, OH acquisition and Mount Sterling, KY start-up. 
 
“In my 22 years at Olympic Steel, I received guidance and support from so many people,” Dawn recalls. “From seven 
managers, all now in leadership positions ranging from General Manager to CEO, to the Olympic Steel Safety team. 
We work extremely well together, offering advice and support to help us all succeed.” 
 
As a Safety Manager, Dawn is often faced with challenges. To help her work through them, she maintains this 
approach: 

1. Always be firm, fair, consistent and respectful. 
2. If you are overwhelmed, ask for help. 
3. Don’t be afraid to admit your mistakes. Then, learn from them.  

Lea, Tracy, Amanda and Dawn are four women with different experiences who are all working toward the same goal 
– keeping employees educated about and engaged in Safety. 
 
The Leading Ladies feature kicked-off in December 2020 with Ladies Who Lead in Our Industry. That month, and 
each month since, we’ve featured employees who local leaders have identified as positive examples of the talented 
women building strong careers at Olympic Steel. In a male-dominated industry, it’s important to share stories that 
inspire other women to keep pushing toward their goals and bringing fresh perspective to their teams.  
 

Know a leading lady who has an inspiring story to tell? 

Send your referral to CompanyCommunications@olysteel.com. 

continued from previous page 

Let’s Stay 
Connected! 

Like and Follow our 

brands on Facebook 

and LinkedIn. 

Sign-up for 
Text Alerts! 

 
Important info 
sent straight to 

your phone! 
Text ‘OLYMPIC’ 
to 833.765.0153. 

https://www.facebook.com/OlympicSteel
https://www.linkedin.com/company/olympic-steel
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FEATURED NEWS 
Introducing Our 2021 Interns! 

We are proud to welcome and recognize twelve college 

students for the 2021 Internship Program. On May 17, the 

interns met at the Corporate office for orientation, virtually 

and in-person. They completed onboarding meetings, toured 

the Cleveland division, participated in teambuilding activities 

and had lunch with CEO, Rick Marabito. 

As part of their internship experience, each intern will complete a special project. In late July, the interns will present 
their special projects to Olympic Steel’s Leadership team. 

Bridget Mooney, Sr. Corporate Benefits Administrator and Internship Program Coordinator, put together a program 
for the interns focused on providing a meaningful experience and helping each intern develop skills they can use to 
build their career. 

MEET OUR 2021 INTERNS: 

Noah Braun, Accounting Intern: The Ohio State University  

Jack Bredy, Accounting Intern: Michigan State University 

Gabby Gick, Corporate Communications Intern: The Ohio State University 

Scott Kalthoff, Accounting Intern: University of St. Thomas  

Patrick Marty, Credit Intern: University of Minnesota 

Dale Miller, Quality Assurance Intern: Pennsylvania State University 

Josh Nagler, IT Intern: Case Western Reserve University 

Sam Predmore, Process Technician Intern:  University of Pittsburgh 

Will Taylor, Supply Chain Management Intern:  Duquesne University  

Alexander Telepak, Credit Intern: University of Cincinnati  

Chase Varner, Sales Intern: Lock Haven University 

CJ Vickowski, Sales Intern: Southern Connecticut State University 

Visit olysteel.com (by scanning the QR code to the right with your 
phone’s camera) to read more about the Internship Program, our 2021 
Interns and why they chose Olympic Steel. 

Good luck to all of our interns, and welcome to Olympic Steel! 



Moving machine parts have the potential to cause severe injuries. Machine 
safeguards are essential to providing protections from these preventable 
injuries. Any machine part, function or process that may cause injury must be 
safeguarded. These safeguards can be divided into three categories: 
Operational Controls, Physical Controls (or barriers) and Engineering Controls. 
 
Operational Controls are documents we use to train employees how to use 
the equipment and establish operational constraints – basically, our process. 
These controls are linear, in a step-by-step process, and completely depend on 
the employee to maintain a safety focus and execute each step as instructed to 
maintain operational control. Examples include: 

• Standard Operating Procedures (SOPs) 

• Work Instructions 

• Job Safety Analyses (JSAs) 

• Personal Protective Equipment (PPE) Assessments 

• Lock-Out/Tag-Out (LOTO) policies and machine-specific LOTO procedures 

• Customer specifications or requirements 
 
Physical Controls (Barriers) are guards designed to prevent an employee from interacting with a hazard. When 
used correctly, physical barriers are a good way to keep our team members safe, but they do not offer operational 
flexibility. Some requirements for physical barriers/guards include: 

• Guards must be in place prior to machine start-up. 

• Guards must be durable and protect employees from the hazard. 

• Guards cannot allow access from any direction. 

• Guards must be installed tool tight and tool removeable. 

• If a guard is not tool removable, it must be monitored by an electronically monitored safety interlock. 

• Damaged or ill-fitting guards must be repaired or replaced. 
 
Engineering Controls are also referred to as Presence Sensing Devices (PSDs). When setup correctly, engineering 
controls are flexible and allow employees to safely interact with machines or equipment for production needs. 
Examples include light curtains, safety mats and area laser scanners. Basic requirements for these devices include: 

• All PSDs need to be validated prior to the start of operation on each shift. 

• Machines designed to operate with PSDs cannot be operated without them (cannot bypass their function). 

• The safety distances of all PSDs must be validated annually. 
 
Each division, as part of their 2021 Safety Action Plan, will conduct a risk assessment on all production equipment 
within the facility to document safeguards that are currently in place and to identify opportunities to reduce the risk of 
injury. “These risk assessments will guide us to targeted safety improvement actions for years to come and increase 
machine safety knowledge for the entire organization,” says Tony Dominic, Director – Safety, Health and 
Environment. 
 
To learn more about machine safeguarding controls, schedule training or report improvement opportunities, see your 
Divisional Safety Representative. 
 
Safety First. Always. And, it starts with me. 
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SPOTLIGHT ON SAFETY 
Machine Safeguarding 
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ABOUT THE BUSINESS 
McCullough Industries Completes SEMS Integration 

May 1, 2021 marked the twelfth implementation of the SEMS ERP system at 
an Olympic Steel division. Larry Lutsko, Manager of Solution Services, and his 
team of business analysts spent more than six months working with Joe Casey 
and his team at McCullough Industries, training employees and developing 
processes and procedures to support the operation. 
 
“It’s been a smooth transition and fantastic to work with IT. In-person and 
remote training made the transition as easy as could be expected for such a 
significant change,” says Joe Casey, General Manager at McCullough 
Industries. “The SEMS system will allow us to focus on growing our business 
by eliminating barriers imposed by our older system. It was much-needed, and 
we’re happy to have these new tools.” 
 
Larry Lutsko, Project Manager for the McCullough implementation, was 
pleased with the collaboration. Said Lutsko, “The McCullough team has been 
great to work with. All of the team members were very receptive to the changes 

throughout the training process.”  
 
When asked what surprised him most about the project, Larry said “I was surprised by how well the SEMS solution 
worked with Bill of Material production to support McCullough’s requirements.”  
 
While the SEMS solution has supported light manufacturing at our Schaumburg division, the McCullough SEMS 
implementation marks a defining moment in the number of parts, variants and volume of manufactured goods. 
 
Lea Hamilton, Office Manager at McCullough Industries, was involved in all facets of training, including development 
of new processes and procedures to support the system. Said Hamilton, “The biggest benefit I see so far is the 
ability to track orders and inventory throughout the system. I can see what’s happening without having to track 
people down on the plant floor.” 
 
The implementation team at McCullough also includes Bernadine “Bernie” Pieper (Administrative Assistant), Connie 
Beazley (Traffic Coordinator), Lynn Chute (Traffic Coordinator) and Lucas Schreck (Machine Operator). Each team 
member identified an area of expertise to keep the transition running smoothly: 

• Bernie Pieper - weldment production recording and truck routing 
• Connie Beazley - sales order management 
• Lynn Chute - shipment planning and scheduling 
• Lucas Schreck - a “super user” focusing on plant operations - production planning, scheduling and recording 

for burning and sawing operations 
 
Despite the complexity of the McCullough process, this implementation has been one of the fastest implementations 
for the Corporate team. Larry kept costs down by engaging three  highly experienced business analysts: 

• Jen Gea, Sr. Business Analyst, supported the sales function, parts and bill of material conversion as well as 
the sales order migration process 

• Patrick Smullen, MIS Manager, supported shipping, receiving and purchasing 
• Rich Carney, Sr. Business Analyst, supported production planning, scheduling and recording, working 

closely with Lucas, Bernie and Lea 
 
“The McCullough operation is so different from our standard distribution line of business; it made this project 
intriguing and memorable,” says Jen, who has worked on virtually every SEMS and AX implementation. “The 
McCullough team members were quick learners and really excited to get on a new system.” 

continued on next page 
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CORE VALUES IN ACTION   
Our Culture - What We Heard from You 

Thank you for your feedback – whether during our Company Culture survey or 
the follow-up focus groups held earlier this year. Below is what we heard from 
you. Later this year, we’ll share our enterprise action plan, including ways each 
of us can continue to positively impact our culture. This is a journey we’ll take 
together. 
 

Company Culture Survey Feedback 
Following are average responses taken directly from 
the SurveyMonkey tool in which the survey was 
conducted. Review quantitative results directly 
through the SurveyMonkey portal (scan QR code to 

access). Open-ended responses are not available through this link, but here is a 
sampling of representative answers: 
 

Question #12: What are you most proud of as an employee at Olympic Steel? 
• “A good place to work with good benefits and a good work environment.” 

• “Always trying new procedures and producing new parts that others have difficulty producing.” 

• “As a ‘new’ addition to Olympic steel, coming with Berlin Metals, upper management shows they are 
concerned with the employees and our welfare.  They don't just talk a good game but they really mean it.” 

• “The tight knit feel of a team- that we are all working towards the same goal.” 
 

Question #13: If you were leading Olympic Steel’s diversity, equity and inclusion 
efforts, what would you do first? 
• “Awareness training that Olympic wants to make an effort to improve in the areas of diversity, equity and 

inclusion. Develop a policy statement and define what it is we want to do and provide tools on how we can 

continued on next page 

 
“It was nice to work with people who understand the whole manufacturing and business process,” Rich adds. 
 
The group at McCullough also received support from the rest of the Corporate team including Debbie Jadrych and 
our software development team and Joe DePascale and our infrastructure team. Marty Hess was on-site to support 
any last-minute technical infrastructure issues. 
 
“I’m so proud of my team and the McCullough team,” says Chris Garrett, Vice President of Information Services. “The 
past year has been challenging with travel restrictions and meeting limitations. Everyone pitched in to make this 
happen quickly and smoothly.  When compared to past SEMS implementations, McCullough is a different operation. 
I’m impressed with how the division and my team figured out how to make it work with minimal enhancements. 
Undoubtedly, over the next few months, there will be bumps along the way as the McCullough team settles into their 
new system. My team is ready to help when needed.” 
 
Chris add, “My thanks go out to Joe Casey and his team. Joe’s leadership and direct participation were key to the 
success of this implementation.”  

continued from previous page 



accomplish this along with how we measure our success.” 

• “Continue to make sure that everyone has an opportunity to better themselves. Give the choice of more 
education opportunities as they arise.”  

• “Ensure that this initiative was not just a "checked box" but rather a new way of thinking and leading. 
Understanding that this will take commitment and pushing for folks to think outside the box. They will be 
uncomfortable and that is ok. We need to push forward and change the way our industry is looked upon 
relative to diversity.” 

• “I would form a voluntary committee to brainstorm various ways to promote diversity, equity, and inclusion 
through media distribution and community involvement.” 

 

Question #14: How can Olympic Steel attract a more diverse workforce? 
• “Advertise and Promote Olympic Steel in ethnically diverse populations/colleges.” 

• “Create opportunities for new employees to move up. It requires growth as a company and motivated 
employees knowing they won't be stuck at a position due to gender or race. Opportunity for everyone 
keeps employees motivated and will attract employees of all races and genders.” 

• “Hire and promote more qualified diverse candidates and have them participate in the Diversity initiative 
and related hiring events at colleges, job fairs, etc.” 

• “It is difficult to attract younger generations to manufacturing jobs.  Encourage employees to recruit their 
friends, compensate above the going rate and use current employee testimonials to attract quality 
candidates.” 

 

Company Culture Focus Group Feedback 
The following feedback was captured and provided by our partner with Embrace Consulting. Key takeaways are 
grouped by discussion themes from 8 different focus groups, including 76 participants from across Olympic Steel and 
our subsidiary brands. 
 

Work Environment 
• Overall, feedback regarding Olympic Steel’s work environment was positive. Many employees said it’s 

“like a family.” 

• In general, employees (particularly on the production floor) would like more time/opportunities to meet with 
Leaders when they visit from Corporate or other facilities.  

 

Benefits & Programs 
• Employees would like to see greater HR representation / access / availability.  

• Employees want more information / communication / education about their benefits. 
 

Diversity & Inclusion 
• Ethnic diversity was not seen as an issue; however, many recognized that there is little to no diversity on 

some teams. 

• Some felt that gender and/or generational barriers kept them from feeling included in certain situations.  

• Language barriers, both verbal and written, pose challenges for some employees / locations.  
 

Development & Advancement 
• Employees identified an opportunity to provide better coaching and feedback to clarify expectations and 

how individuals can have an impact on the success of the Company.  

• Cross-training and training in general was requested to drive greater engagement and collaboration. 
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• No barriers were identified related to being able to access Leadership; however, employees suggested 
that Leaders might reach out to initiate those conversations more often.  

• Some noted that COVID-19 and related health and safety protocols (e.g., social distancing) put a pause 
on recurring team meetings / town halls / information sessions. Employees would like to see these return.  

 

Recruitment & Retention 
• For new hires, employees recommended putting more training in place to assist in bringing new team 

members up to speed and improve retention.  

• To support recruiting efforts, employees suggested engaging and initiating networking with more schools, 
colleges, STEM programs, women’s groups, diversity organizations, etc. They noted that attracting people 
to our industry can be challenging because “steel is not sexy.” 

• To draw more women to our Company, employees suggested putting more programming and support in 
place for women who join Olympic Steel.  

 

Leadership 
• Recommendations specific to Leaders supporting diversity and inclusion efforts included, increasing their 

overall presence, being consistent with communication, supporting overall change initiatives and to “stay 
the course.” Employees felt that Leaders must keep diversity and inclusion efforts in front of teams to 
avoid the perception of a loss of interest or moving on to the “next” thing.  

• For diversity and inclusion work to be successful, employees felt that it’s important for Leaders to 
encourage employees from all levels to support the work and take part in related programs and activities 
as they are rolled out.  

 

Representative Comments from Participants 
• “I don’t believe there is a problem. Why are we focused on this?” 

• “Due to our location, ethnic and gender diverse hiring is challenging.” 

• “We’re a small team and get the job done without the need for DEI efforts.” 

• “We have struggled to have consistent gender representation on the production floor, so we just hire 
men.” 

• “I would appreciate learning more about DEI.” 

• “Will there be training provided to all employees?” 

• “I enjoy working here and have been given great opportunities.” 
 

Next Steps 
We’ve heard you, and we’re incorporating your feedback and suggestions into a company-wide action plan, focused 
on how we attract, engage, develop and retain members of our teams. More to come in the months ahead. In the 
meantime, consider simple ways you can contribute positively to Olympic Steel’s culture, like  

• finding ways to connect with and involve every member of your team; 

• building project teams with different perspectives; 

• inviting and exploring new ideas; 

• taking part in training and new opportunities to learn and grow – professionally and personally; 

• gaining exposure to different cultures and perspectives; and 

• creating open lines of clear, respectful communication. 
 
We can all help make Olympic Steel a welcoming and inclusive place to work. 

continued from previous page 
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YOUR BENEFITS 
Preventive Care: A Proactive Approach to Managing Your Health 

Increase your chances of living a longer, healthier life by taking a proactive 
approach to managing your health through preventive care. 
 
Preventive care is routine health care that’s meant to help you stay healthy by 
keeping an eye out for potential issues before they become serious, or even life
-threatening, problems. Preventive care is generally focused on the following: 
 

• Evaluating your health when you are symptom-free 

• Offering routine checkups and screenings 

• Decreasing the risk of developing health issues even if you are in the best  
shape of your life 

 
This type of care is important because regular visits or screenings may help 
identify potential health risks for early diagnosis and treatment. Preventive care 
is different for children and adults. 

 
During your annual wellness visit, you and your doctor can work together to choose the care that’s right for you. 
Recommended preventive care services for adults may include the following.  

• Cancer screenings at appropriate age 

• Diabetes screenings from ages 40-70 years old 

• Mammography, colonoscopy and sigmoidoscopy screenings 

• Tobacco cessation, screening and behavioral counseling for adults who smoke 

• Well-woman visits, including routine prenatal visits 
 
Recommended preventive care services for children vary based on age and may include the following. 

• Age-appropriate well-child exam 

• Developmental screening for children under 3 years old 

• Fluoride application for children under 6 years old 

• Vaccines and immunizations 
 
When you schedule regular appointments and screenings, you’re taking the first step to managing and maintaining 
your health. Call your doctor today to schedule your appointment or visit myuhc.com to find an in-network provider 
near you. 
 
Once your appointment is 
scheduled, don’t forget to request 
time off using your Healthy Day Off. 
This is a paid day off when used the 
same day as your annual wellness 
exam. For more information, visit 
SteelPerks.com or contact the HR 
Help Desk as 216.242.2886 
(internal ext. 19780) or 
Corporate.HR@olysteel.com. 

Go to SteelPerks.com to find out. 
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YOUR CAREER 
Performance Management Program Refresh 

We recently kicked off a new Performance Management process, beginning 
with our Integrity Stainless and McCullough Industries divisions. The new 
process features user-friendly administrative and warehouse forms with 
changes in content that focus on cascaded goals, business objectives and 
individual development planning. 
 
Performance Management provides a structured way to set clear goals, share 
feedback, align expectations and work on a plan with your supervisor to prepare 
for the next stage in your career. It helps us all make sure we’re working in the 
same direction. 
 
“The more you put into the process, the more you’ll get out of it,” Rick Marabito, 
CEO, emphasizes. “Think about how you can support the organization by being 
safe, being profitable and being engaged.” 
 
 

A training schedule for the new process is 
tentatively scheduled now through 
November 2021. More information will be 
shared locally as your division’s kick-off 
date approaches. 
 
Until then, continue using the current 
forms that you’ve been using for years.  
 
Questions? Reach out to the HR Help 
Desk at 216.242.2886 (internal extension 
19780) or Corporate.HR@olysteel.com. 

ASK RICK 
Video message from Olympic Steel’s CEO 

Rick Marabito, Olympic Steel’s Chief Executive Officer, shares his thoughts 
on Company culture, 2Q Safety Challenge participation, the new 
Performance Management process and more. View the video on 
IamOlympicSteel.com. 

Feedback or questions for Rick? 

Be sure to share them with your local Leadership team or email 
CompanyCommunications@olysteel.com. 


